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ARTICLE1 RECOGNITION

A. The Board of Education recognizes the Edwardsville Education Association as the

exclusive bargaining agent for all certificated personnel of the school district.
Administrative personnel, as defined by the lllinois Educational Labor Relations Act, are
not included in the bargaining unit.

Board of Education agrees not to negotiate with or recognize any employee individually,
or any employee's organization other than the Edwardsville Education Association for the
duration of this agreement.

ARTICLE Il NEGOTIATIONS PROCEDURES

A

MEMBERSHIP: The parties agree that they have conferred upon their respective
negotiating committees all necessary powers and authority to designate members of their
team, and make and consider proposals, counter-proposals and tentative agreements in
the course of negotiations, but no tentative agreement shall be legally binding unless
ratified by the Association and the Board, respectively.

MEETINGS: Meetings shall be held as necessary at times and places agreed to by both
parties.

SCOPE: The Association and the Board agree that negotiations in good faith will
encompass the areas defined in the lllinois Educational Labor Relations Act.

DISTRIBUTION: Once the negotiations instrument has been finalized and accepted by
both parties, copies shall be prepared for distribution. One representative from the
Association and one representative from the Board shall be responsible for proofreading,
formatting, printing and distributing the agreement. The Board of Education will pay for
forty (40) copies for administrative use and the Association will pay for the number of
copies they want.

. MEDIATION: The guidelines for mediation, as set down in the lllinois Education Labor

Relations Act, shall be the procedures followed by both negotiating parties. It is agreed
that the parties will jointly request the Federal Mediation and Conciliation Service (FMCS)
if either party to this agreement declares mediation.

SAVINGS CLAUSE: Should any article, section, or clauses of the contract agreement

between the Board and Association be declared illegal by a court of competent
jurisdiction, then the article, section, or clause shall be deleted from the completed
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agreement to the extent that it violates the law. The remaining articles, sections, and
clauses shall remain in force and effect.

It is further agreed that within thirty (30) days of receipt of notification of such findings by
any court of competent jurisdiction, the Association shall notify the Board and
negotiations shall commence for the purpose of reaching agreement on the affected
matter.

. NO STRIKE CLAUSE: The Association agrees not to strike for or engage in a slowdown
of normal classroom instruction for the duration of this agreement.
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ARTICLE Ilil TEACHER RIGHTS AND RESPONSIBILITIES

A. PAYROLL DEDUCTIONS: Payroll deductions for certified employees shall be made for
professional dues, insurance premiums, school-sponsored charitable contributions,
United States savings bonds, tax-sheltered annuities (open in September each year), and
credit union.

Any certified employee shall be granted payroll deduction of dues upon receipt of a
signed dues deduction request form. Any change in dues deductions for an employee will
be executed as needed through written confirmation from the EEA Membership Chair to
the Assistant Superintendent of Business Operations or his/her designee. The District
shall not be responsible for any make-up deductions on requests. Such authorization for
dues deduction shall continue in effect from year to year unless revoked in writing
between June 1 and September 1 of any year. Such fee shall be paid to the Association
by the employer within five calendar days from when it is deducted from the employee’s
paycheck.

The Association shall indemnify the Board of any damages and reasonable costs
incurred for any claims made by employees for deductions made in good faith reliance on
information provided to it by the Association, as required by the lllinois Educational Labor
Relations Act 115 ILCS 5/11.(d) and (e).

B. NOTICE OF MEETINGS: The President(s) of the Edwardsville Education Association or
President's designee will be given electronic notice the same day as Board members and
administrators of all regular and special meetings of the Board, together with a copy of
the agenda.

C. DISCIPLINARY MATTERS: Any teacher who is required to appear before the Board, or
a committee of the Board, or a group of three (3) or more administrators, on a possible
disciplinary matter, shall be notified in writing at least three (3) days in advance. The
three day notification limit may be waived if both parties agree. The teacher shall be
notified of the reasons for the appearance and may at his/her discretion be accompanied
by a representative of the Association who may advise and/or represent him/her.

D. REIMBURSEMENT FOR INCIDENTAL SUPPLIES: All certified staff (Pre-K-12) will be
reimbursed a maximum of one-hundred dollars ($100) per year for purchases of
incidental supplies made during the year. Receipts should be submitted to the building
principal no later than the last scheduled day of school for that school year. Other
classroom incidental supplies may be obtained through the normal district purchasing
process with the approval of the building principal.

E. EMPLOYMENT OF EDUCATIONAL ASSISTANTS: Educational assistants or other non-
certified personnel may be used to assist the teacher. When permitted by contract(s),
administrators shall seek input on the selection of assistants or other non-certified
personnel from teachers whose classrooms will be served by an assistant or other non-
certified personnel.
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F. ADDITIONAL NON-INSTRUCTIONAL ASSIGNMENTS: All teachers at the Senior High
School shall have a duty-free lunch period equal to that of the student lunch period or 30
minutes, whichever is greater, and one (1) unassigned preparation period during the
student day. At least 30 work days prior to Administration making a recommendation to
the Board of Education to move to a seven period day, the EEA leadership will be
notified. If the EEA elects to, the parties agree to meet and impact bargain the decision
to move to a seven period day, and any impact the decision has on certified staff.

All teachers at the Middle School shall have a duty-free lunch period equal to that of the
student lunch period or 30 minutes, whichever is greater and one (1) unassigned
preparation period during the student day.

All teachers at the elementary level, grades Pre-K — 5, shall have a duty-free lunch period
equal to that of the student lunch and recess period or 30 minutes, whichever is greater.
Pre-K — 5 teachers will have unassigned preparation time during their specialist time (or
the equivalent), which will amount to one hundred seventy (170) minutes weekly. No
District or building meetings, trainings, or professional development will be scheduled on
any Friday from 8:00 a.m. to 9:00 a.m. in K-5 buildings. This includes special education
meetings. Teachers will meet with parents and/or students when a time sensitive or
emergency situation arises. Further, in the event that a District or building meeting is
required for an emergency situation, compensatory time will be provided.

Teachers shall not be responsible for supervising bus loading and playground activities.
Non-certified personnel will be provided for lunch supervision and bus supervision in all
schools.

Elementary certified staff will help provide supervision during morning meetings each
day. The building principal or designee will be responsible for facilitating and leading the
morning meeting. Supervision for morning meetings will begin ten (10) minutes before the
instructional day starts. (Example for 2025-2026: At 3-5 buildings, supervision will start at
9:00 a.m., and the instructional day will begin at 9:10 a.m. Dismissal remains at 3:25 p.m.
Teacher instruction and supervision still ends at 3:25 pm, as is current practice. At K-2
buildings, supervision will start at 9:10 a.m., and the instructional day will begin at 9:20
a.m. Dismissal remains at 3:35 p.m. Teacher instruction and supervision still ends at 3:35
p.m., as is current practice.)

*Staff may be requested to supervise students on a substitute basis at the hourly rate as
designated in the stipend schedule. Staff may only be utilized in the instance of an
absence or open position.

G. SPECIALISTS TIME: The contribution of specialists is recognized as important to the
instructional process.

1. All Grade K-5 students will receive instruction from specialists (e.g., in Art, Music, and
P.E.).
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2. Prior to the start of the school year, all K-5 specialists will be invited to a voluntary
meeting to discuss scheduling considerations for the upcoming year. A draft schedule
will be provided prior to that meeting, and specialists will have the opportunity to offer
input. This meeting will be held no later than two weeks before the first contractual
day for teachers.

3. Specialists should be consulted about the most efficient and effective inclusion of
special needs students into their classes.

4. Specialists will have unassigned preparation time equivalent to that of classroom
teachers. Blocks of time less than 15 minutes shall not be counted as part of their
preparation time.

5. If a specialist is required to travel from the most southern schools in the district
(Cassens Elementary and Glen Carbon Elementary) to the most northern buildings in
the district (Worden Elementary, Midway Elementary, and Hamel Elementary),
consideration will be given to providing extra travel time. A specialist's duty-free lunch
time shall not be used as travel time or pack up and set up time.

6. Elementary specialists who teach 30-minute classes shall not teach more than 6
classes in a row before being given a 5-minute relief period or lunch break.
Elementary specialists who teach 40-minute classes shall not teach more than 4
classes in a row before being given a 5-minute relief period or lunch break.

. ASSOCIATION LEAVE: The Association will be allowed thirty-five (35) days absence
from teaching assignments without loss of pay for Association business each school
year. These days will be taken at the discretion of the Association President(s). Staff
members must notify the building principal or his/her designee not less than two weeks
prior to the taking of the leave. If an alternate must be used for a person who has given
two week notice, the two week clause will be waived for the alternate. The Association
will pay the district the cost of the substitute teacher pay within thirty (30) days.

WORKDAY:: The normal workday for all full-time certificated personnel will be 7 and 3/4
hours.

1. Teachers will be available for open houses and student/parent conferences without
additional compensation, unless excused by their administrator due to some
unavoidable conflict. An administrator may schedule meetings outside the workday
with five (5) days’ advance notice. Employees attending a meeting scheduled outside
their workday will be compensated at the curriculum rate or flex time will be provided,
whichever the employee chooses. Nothing in this provision is intended to affect the
legal provision for a duty-free lunch period.

2. Paid compensation will be made when teachers attend meetings or staffings on dates
designated non-work days on the school calendar.
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3. The District should schedule staffings so that teachers involved will not have all of

their preparation time consumed by the staffing. When staffings or meetings are
scheduled prior to the normal student contact time, teachers shall be released from
the staffing or meeting at least fifteen (15) minutes before the scheduled start of their
student contact. Any staffings which go beyond the contractual day will be
compensated at the curriculum rate.

In the event of 1/2 day schedules or in-service activities, all teachers will be given the
normal amount of time for lunch and sufficient travel time to the meeting site.

If requested by building administration, teachers who are available to supervise
students outside of normal working hours will be paid at the curriculum rate (e.g.
Mascot Welcome, Middle School House activities, elementary music program).

J. LESSON PLANS: At the end of the day, all teachers shall have outlined lesson plans
written two days in advance which will be left in their school mailboxes or at a place
designated by the principal.

K. EARLY DISMISSAL OF TEACHERS: With the knowledge of the principal, teachers will
be allowed to leave on the last school day before holidays fifteen (15) minutes after the
students are dismissed.

In those schools in which a fifteen-minute early dismissal would coincide with the end of
the regular teacher workday, teachers will be allowed to leave after the students are
dismissed.

L. EXPERIENCE CREDIT:

1.

Teachers eligible for step movement shall receive the step movement on the salary
schedule in each year of the agreement, provided that the parties agreed upon step
movement for the applicable contract year.

Any teacher employed in District 7 for at least one full semester of a school year will
receive one full year's credit on the salary schedule for that part of the year which was
taught. However, any teacher who has more than one partial year of credit will not
receive a full year of credit for each partial year. The total number of months taught
will be divided by nine in order to determine the number of years of credit to be
allowed.

Credit, not to exceed one year, will be given for at least one full calendar year of
service in the Armed Forces of the U.S. or in the Peace Corps of the United States.
Salary schedule credit shall be for professional services rendered during the school
term as defined in the school calendar.

Credit shall be given for any combinations of private, parochial or government agency
professional experience, that is relevant, as determined by the District, to the subject
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matter they are being hired for, not to exceed ten (10) years credit at the time of
employment in District 7.

5. For any newly certified/licensed staff member who has been employed in a similar
role in District 7, credit on the salary schedule will be given for years of service in
District 7. This provision shall only apply to school nurses and permanent roving
substitute teachers. Example: a school nurse who has worked in District 7 for four
years without a PEL/Certificate, earns their PEL/Certificate before the start of their
fifth year of employment will be placed on Step 5 of the salary scale. Additionally,
program assistants that work in the District and earn their PEL/Certificate shall be
granted one year of service credit. For example, if a program assistant has worked for
the District for 3 years and subsequently gets their certificate on year 4, they will
receive one year of service credit.

M. PROFESSIONAL FILES: The employee shall receive a copy of every item before it is
placed in the file and given an opportunity to respond to it. When placed, the written
response, if any, shall become a part of the file. Materials related to discipline or re-
employment may not be placed in the teacher's personnel file without first giving the
teacher an opportunity to place a written response to this material in this file. No one
other than the immediate supervisor, Assistant Superintendent of Personnel,
Superintendent, superintendent's secretary, or the Board of Education as a body, shall
have access to the file without the written consent of the teacher. All correspondence
placed in the file must be signed and dated.

N. POSTING VACANCIES: A vacancy shall be defined as a permanent position within the
bargaining unit other than a reassignment within a building and positions filled pursuant
to Section 24-12 of the lllinois School Code, which has been newly created or which has
previously existed and the Board intends to continue, but which is vacated due to
transfer, approved leave of absence, resignation, retirement, death or termination. The
term vacancy shall not apply to any position which is open for less than thirty-eight (38)
workdays. The District shall give teachers notice of all teaching vacancies by posting the
vacancy announcement on the District website and emailing the vacancy announcements
to all teachers’ District email addresses. This posting and email notice shall be issued a
minimum of five (5) workdays before the position is filied.

When a vacancy occurs, all currently employed certified personnel may apply for said
vacancy within the five (5) workday posting period. The District will comply with the lllinois
School Code, 105 ILCS 5/24-1.5, when filling certified teaching vacancies.

O. ASSOCIATION LEAVE DAYS: Teachers directly involved in arbitration hearings,
mediation hearings, and court appearances, if held during school hours shall be released
from their regular assignments without loss of pay for testimony and/or presentations.
The Association will pay the cost of the substitute teacher.

P. STAFF DEVELOPMENT: Teachers may request to schedule visitations to schools in
other districts on Madison County Institute and the District's Midterm Workshop. Prior
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approval must be secured from the building principal or his/her designee following
submission of a written request by the teacher two weeks prior to the workshop.
Teachers will not receive reimbursement for travel or other expenses incurred. The
District will continue to provide opportunities for professional development.

. REDUCTION IN FORCE: By January 5 of each school year, all teachers must file with
their building principal or supervisor the grade level(s) and for secondary, the subject
areas, they are qualified to teach. This list must be kept up to date by the individual
teacher. Each teacher must be categorized into one or more positions for which the
teacher is qualified to hold, based upon legal qualifications and any other qualifications
established in a district job description, on or before the May 10 prior to the school year
during which the sequence of dismissal is determined.

For the purpose of this agreement, qualifications is defined as legally qualified as defined
by statutory and regulatory prerequisites for teaching as required by the lllinois School
Code and State Board of Education documents and any other qualifications set forth in a
job description.

The Board of Education will set an employment date for seniority purposes. Seniority is
defined as the current full-time and/or prorated part-time contractual length of service.
(Example - Teachers with four full-time assignments and two half-time assignments will
receive five year's seniority credit.) If two teachers have the same length of contractual
service, then seniority will be determined by the official employment date.

If a choice for reduction in staff is to be made between two or more teachers in the school
district, the criteria to be used for reduction will be based on the procedures and criteria
set forth in the lllinois School Code, 105 ILCS 24-12(b) and any agreement approved by
the Reduction in Force joint committee 105 ILCS 24-12(c). The Reduction in Force
Committee will meet annually.

When in the judgment of the Board of Education an anticipated decline in enrollment
and/or loss of district revenue shows that a reduction in staff among teachers is
advisable, the administration shall attempt to accomplish this reduction by attrition. The
District shall comply with the lllinois School Code 105 ILCS 5/24- 12(b), when dismissing
teachers under a reduction in force. Teachers shall have recall rights consistent with the
lllinois School Code.

The Association will be notified and consulted fifteen (15) calendar days in advance of
any Board action to implement a reduction in force.

1. Reductions in force will comply with the lllinois School Code, 105 ILCS 5/24-12(b).
2. A certified teacher who is released due to reduction in force from Category 4 or 3 has

the right to recall for a period of one (1) calendar year from the start of the school year
following dismissal.
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3. Teachers will have access to the Years of Service List (seniority and positions
qualified to teach) and Honorable Dismissal List (reduction in force list) via electronic

means.

R. EMPLOYEE ATTIRE: The Edwardsville Education Association and the Board of
Education share a mutual desire to present a positive image of our schools. Employees
have the responsibility to exercise professional judgment regarding proper attire. The
Board of Education and the Edwardsville Education Association have the right to expect
employees to dress in a manner that does not disrupt the educational process or interfere
with the normal operation of the schools.

S. ASSOCIATION REPRESENTATION: An employee shall have the right to have
Association representation at an investigative interview that the employee reasonably
fears may result in his/her discipline. The employee shall also have the right to
Association representation at any follow-up meetings related to the investigation.
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ARTICLE IV GRIEVANCE PROCEDURE

A. DEFINITIONS:

1. Any teacher or the Edwardsville Education Association may be a grievant.

2. A grievance shall be interpreted as any claim by the Association or a teacher covered

by the Agreement between the Association and the Board that there has been a
violation, misinterpretation, or misapplication of the terms of this Agreement between
the Association and the Board, and/or policies directly affecting wages, hours, or
terms of condition of employment as determined by the lllinois Educational Labor
Relations Board.

3. All time limits shall consist of workdays.

B. LIMITATIONS:

1.

Upon selection of grievance representatives by the Association, the Board shall
recognize an Association grievance committee. At least one member of the grievance
committee shall be present at the request of the grievant at any meeting, hearing,
appeal or other proceedings relating to a grievance which has been formally
presented.

. Nothing contained herein shall be construed as limiting the right of any teacher having

a grievance to discuss the matter informally with his/her supervisor and having the
grievance adjusted without the intervention of the Association, provided that the
adjustment is consistent with the terms of this Agreement.

C. FORMAL PROCEDURE: The parties hereto acknowledge that it is usually most
desirable for a teacher and his/her immediately involved supervisor to resolve problems
through free and informal communication. When requested by the grievant, a member of
the grievance committee may accompany the grievant to assist in the informal resolution
of the grievance. If, however, such informal processes fail to satisfy the grievant, a
grievance shall be processed as follows:

1.

The grievant or the Association, at the request of the grievant, must present the
grievance in writing to the immediately involved supervisor within one hundred eighty
(180) days after the violation occurred or is first known by the grievant. The written
grievance should state the nature of the grievance, should note the specific clause or
clauses of the agreement allegedly violated, and should state the remedy requested.
The immediately involved supervisor will arrange for a meeting to take place within
ten (10) days after receipt of the grievance. The grievant, a member of the grievance
committee when requested by the grievant, and the immediately involved supervisor
shall be present for the meeting. The supervisor shall provide a written answer to the
grievance to the grievant, the grievance committee, and the Superintendent, within
ten (10) days after the meeting. The answer shall include the reasons for the decision.
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2. If the grievance is not resolved at Step 1, then the grievant shall refer the grievance to

the Superintendent within ten (10) days after receipt of the Step 1 answer. The
Superintendent shall arrange for a meeting with the grievant and a member of the
grievance committee, the principal and the Superintendent or his/her designee to take
place within ten (10) days of his/her receipt of the appeal. Each party shall have the
right to include in its representation such witnesses and counselors as it deems
necessary to develop facts pertinent to the grievance. Upon conclusion of the hearing,
the Superintendent must reply within ten (10) days to the grievant, the aggrieved and
the grievance committee.

If the grievance is not resolved at Step 2 within the time limits provided, the grievance
shall be heard by the Board or a committee of the Board.

The President of the Board shall arrange for a meeting to take place with the grievant
and a representative of the Association's grievance committee as expeditiously as
meetings of the Board and the agenda will permit, not to exceed twenty (20) days.
The Board and the grievant shall have the right to include in its representation such
witnesses and counselors as it deems necessary to develop pertinent facts to the
grievance. Upon conclusion of the hearing, the President of the Board shall have ten
(10) days in which to provide a written decision with reasons to the grievant and the
grievance committee.

If the grievant is not satisfied with the disposition of the grievance at Steps 2 and 3, or
the time limits expire without the issuance of the Board President's written reply, the
Association shall submit the grievance to final and binding arbitration through the
American Arbitration Association, which shall act as the administrator of the
proceedings. A grievance shall be waived if it is not initiated in a timely manner. A
grievance shall be deemed withdrawn if it is not advanced from a grievance Step to
the next grievance Step within the specified time limits. Finally, if a demand for
arbitration is not filed within thirty (30) days of the date the Step 3 reply is received
and/or was due, then the grievance shall be deemed withdrawn.

D. VARIATIONS:

1.

By agreement of the grievant and the Superintendent or the grievance committee and
the Superintendent, Step(s) 1 and/or Step 2 of the grievance procedure may be
bypassed and the grievance brought directly to the next step.

The Board acknowledges the right of the Association's grievance representative to participate
at the request of the grievant in the processing of a grievance at any level, and no teacher
shall be required or coerced against his/her will to discuss any grievance if the grievance
representative is not present.

When a grievant is not a member of the Association, the Association, at the request of the
grievant, has the right to have its representative present to state its views at all stages of the
grievance procedure.
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10.

11.

Any final disposition of grievance, alleged by the Edwardsville Education Association to be in
conflict with this Agreement, shall be grievable by the Edwardsville Education Association.

A teacher who participates in these grievance procedures shall not be subjected to discipline
or reprisal because of such participation.

Should the investigation or processing of any grievance by the arbitrator require that a
teacher or a grievance committee representative be released from his/her regular
assignment, he/she shall be released when permission is granted by the Superintendent
without loss of pay or benefits.

Neither the Board nor the grievant shall be permitted to assert any grounds or evidence
before the arbitrator which was not previously disclosed to the other party.

The arbitrator shall have no power to alter the terms of this Agreement.

All participants in the Board and arbitration steps of the grievance procedure do not have to
be limited to employees of the school district. If legal or Association representation will be
present at the Board hearing or arbitration levels for either party, that party must notify the
other at least five (5) days in advance so that the other may have similar representation. One
observer for each party may be allowed at the Board or arbitration hearing levels.

All documents, communications, and records dealing with the processing of a grievance shall
be filed separately from the personnel files of the participants and shall not be disclosed to
anyone except when the welfare of the school requires it and then in a professional and
ethical manner. No documents, communications, or records from the separate grievance
personnel file will be used by any administrator, Superintendent, Board of Education member,
or the Board of Education, for hiring, firing, or harassment of any teacher involved in a
grievance procedure.

It is agreed that any investigation or other handling or processing of any grievance by the
grievant or teacher organization representatives shall be conducted so as to result in no
interference with or interruption whatsoever of the instructional program of the teaching staff
except as noted in paragraph 6 above.
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ARTICLE V WORKING CONDITIONS

A. CLASS SIZE (K-12): The Board is committed to maintaining reasonable class size. Class
size, K-12, will be based on sixth day attendance at the beginning of each semester. In
order to be counted in the enroliment, a student must be in attendance at least one full
day of scheduled attendance and currently enrolled in the District.

1. Elementary Class Size (K-5):
a. An elementary student physically present (push/pull) on the homeroom teacher’s
roster for any amount of time shall be included in the teacher’s class size count.

b. The following elementary classes, including but not limited to, gifted/challenge, PE,
Art, Performing Arts, Music, and Technology Instruction shall not be subject to the
class size limits.

c. In all general education classrooms (K-5), the combined number of general
education students and students receiving special education services shall be
subject to the class size provisions outlined in the collective bargaining agreement.
This provision does not apply to specialized programs (e.g., CASTLE, FLS, SEL)
unless the general education teacher is responsible for instruction and issuing the
grade. Efforts will be made to begin the school year with reduced class sizes in
general education classrooms that include students receiving special education
services.

In the event a classroom exceeds the maximum class size for the grade level or
the 70/30 general education to special education student ratio, the administration
shall collaborate with the classroom teacher to determine and provide, to the
greatest extent possible, additional support. This may include the assignment of a
paraprofessional during the time the student(s) is present in the classroom.

If an elementary classroom exceeds the maximum class size, during the school
year, the Administration will split the classroom or grant the teacher a stipend of
0.02 of every quarter their classroom exceeds the maximum size, at the District's
discretion. The additional stipend will be paid during the quarter the overage

occurs.

KINDERGARTEN

0-24 No assistant

25-26 Three-hour assistant will be hired and assigned to the
\ classroom for the remainder of the school year.

27 (first semester) Class split

27 (second semester) The Board will provide one full-time assistant or teacher per
that grade level within that building. For example, if two
sections of Kindergarten in an elementary building each have
27 or more students on the 6th day of student enroliment of
the second semester, the Board will add one full-time support
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person for that grade level.

PRIMARY (1-3)
0-25 No assistant
26-27 Three-hour assistant will be hired and assigned to the

classroom for the remainder of the school year.

28 (first semester) Class spilt
28 (second semester) The Board will provide one full-time assistant or teacher per

that grade level within that building.

INTERMEDIATE (4-5)

0-28 No assistant

29 Three-hour assistant will be hired and assigned to the
classroom for the remainder of the school year.

30 (first semester) Class spilt

30 (second semester) The Board will provide one full-time assistant or

teacher per that grade level within that building.

. Middie School Class Size (6-8):

a.

b.

A student contact is defined as a student rostered in a class, excluding advisory.

Student contact numbers will not exceed 186 per semester for middle school core
content teachers (English language arts, math, science, social studies, content
literacy, health).

Middle school core content teachers will have a maximum of 32 students per core
content class and elective-only class (e.g., art, agriculture, world languages and
cultures, Spanish, digital literacy/keyboarding).

Advisory periods will have a maximum of 26 students per class.

Student contact numbers will not exceed 240 per semester for elective-only
teachers, including PE.

PE teachers will have a maximum of 40 students per class.

Performing Arts will not be subject to student contact or class size limits.

Middle school student contact counts will be evaluated each semester. Any
teacher who exceeds the class size or student contact maximums will receive a
0.02 stipend for that semester. The additional stipend will be paid during the

semester the overage occurs.

If a teacher’s schedule includes a core subject and two or more additional preps,
their maximum student contact number will be 186 per semester (e.g. two math
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classes, an elective, and a PE).

3. High School Class Size (9-12): All high school classes will be limited to 34 students
per class with a maximum of 163 daily student contacts per teacher, with the
exception of Study Hall and Performing Arts. PE shall not be subject to the 34
students per class but will have a maximum of 180 daily student contacts per teacher.

4. Preschool Class Size: Enrollment for Preschool classes will be subject to limits by
ISBE and DCFS.

B. SUMMER SCHOOL TEACHERS (PRIORITY OF HIRING): Order of priorities to be
observed in the employment of teachers for summer school:

1. Teachers who have taught full time in the district during the preceding school year.

2. Teachers who have taught or worked on a part time basis in the district during the
preceding school year.

3. Teachers on the regular substitute teacher list of the district during the preceding
school year.

4. Teachers from outside the district.

Teachers must meet certification requirements for the areas they are assigned to teach.
The above priorities shall be observed in all cases except where particular skills or
preparation are required. All teachers will be given the opportunity to apply for summer
school teaching.

C. CALENDAR: Prior to recommending the calendar for the coming vyear, the
Superintendent will receive input from an Association teacher committee by February 15.
The calendar will not exceed one hundred eighty (180) teacher workdays.

D. RELEASED TIME DAY: In addition to the normally scheduled parent conference days
one-half (1/2) day shall be available during the first grading period. The primary purpose
of this day shall be for parent conferences. Scheduling of this day is subject to approval
by the Regional Superintendent of Schools. This is not intended to lengthen the school
calendar year.

E. ADVANCE NOTIFICATION OF ABSENCE: Employees will utilize the AESOP sub
placement system when calling in absences. Teachers can log onto AESOP at
http://login.frontlineeducation.com or call toll free at 1-800-942-3767. In the event that a
teacher is unable to use AESOP, or when the absence is less than an one hour notice,
teachers will call the central office answering machine at 655- 6004. The teacher must
identify himself/nerself by name and building and then state the reason for absence
(except in the case of personallemergency leave where no reason for absence is
required). Teachers shall make every possible effort to notify AESOP or the personnel
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office as early as possible in order to allow enough time to obtain a substitute. Advance
notification of a planned absence and the request for a substitute shall be sent through
AESOP or when necessary the central office answering machine. All substitutes shall be
arranges by AESOP or the personnel office unless otherwise authorized. Under no
circumstances should a teacher contact a substitute to make his/her own substitute
arrangements. Teachers shall keep complete lesson plans, class lists, and substitute
information sheets up-to-date and readily available for the substitute.

F. TEACHING ASSIGNMENTS: Teachers will be given written notification of any proposed
change in their teaching assignment for the following year and will be given the
opportunity to discuss such proposed change with the appropriate administrator no later
than five (5) school days before the end of the school year. Involuntary changes may be
made in teaching assignments after that date in the event of staff resignations,
retirement, termination, death, enrollment changes, class size changes, work schedule
changes and when the District determines that transfers are necessary. All teachers will
be given an opportunity to request future assignment changes. When changes are
necessary, the administration will consider those requests before finalizing assignments.

G. TRANSFERS: In the event that it becomes necessary to transfer or reassign teachers in
a school or schools, all volunteers and their previous experience shall first be considered.

In the event there are no volunteers, requests of all teachers will be considered.

In the event of large numbers of transfers, affected teachers will be surveyed as to their
preference. These requests will be considered when assigning teachers to their positions
and/or building.

The District will provide the teacher with boxes, necessary supplies and transportation to
move his/her classroom and personal items upon request. Special consideration will be
provided to teacher(s) when an unanticipated transfer or reassignment occurs.

In the event a building or wing of a building is opened, a committee will be formed
consisting of administrators, teachers, and classified staff members to plan the logistics
of implementing the move.

H. SPECIAL EDUCATION:

1. In-Service Training: The District shall provide, upon request, in-service training by
qualified professionals to teachers who have low incidence students before the
students are integrated/mainstreamed/included into their classroom. In the event that
immediate placement is necessary, in-service will be provided within two (2) weeks.

2. Special Education Advisory Committee: A Special Education Advisory Committee
shall be established consisting of a minimum of two (2) administrators appointed by
the District, five (5) regular education teachers, and three (3) special education
representatives appointed by the Association President(s). The committee shall meet
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regularly, at least once a quarter, and at other times as requested by teachers and/or
administrators to discuss Special Education issues. The first meeting of this
committee shall be no later than October 1 of each year.

The committee is advisory in nature and shall submit reports to the Director of Special
Education, the District Superintendent and the Association President(s).

A teacher who seeks the assistance of the Advisory Committee shall not be subjected
to discipline or reprisal because of such action.

Additionally, concerns regarding 504 can be addressed by this committee, even
though 504 students are not special education students.

Special education concerns/questions should, as a matter of procedure, be presented
to the building principal, before being addressed by the Special Education Advisory
Committee. The building principal will make all reasonable efforts to resolve the
special education concerns/questions in a timely manner.

IEP Workday(s): Each special education case manager, Pre-K - 12, may take two (2)
full days or four (4) half days to work on IEPs. These will be scheduled with approval
from building administration. Teachers may submit a timesheet for work done outside
their contractual hours with approval or request a substitute for the time provided.

REl/Collaboration Time: Each special education case manager and their general
education partners (K-5) may take up to eight (8) hours of planning time per quarter,
scheduled with approval from building administration. At the middle school and high
school, each special education teacher and their coteaching partner may take up to
four (4) hours of planning time per semester for collaboration time. These will be
scheduled with approval from building administration. Teachers may submit a
timesheet for work done outside their contractual hours with approval and a submitted
agenda or request a substitute for the time provided.

|. SAFETY & STAFF PROTECTION:

1.

The Board and Association agree that safety is a dual responsibility of both parties.
Employees shall not be required to work under unsafe or hazardous conditions.

. No staff member shall be required to enter a building alone or to be left alone in a
building.
The Administration will assist in providing secure storage areas for personal property.

. The Board does not tolerate physical assault and/or battery on employees while

performing duties consistent with and under the direction of Board policy. Assaulit
and/or battery shall be as legally defined by the State of lllinois.
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5. Any case of assault and/or battery upon an employee shall be promptly reported to
the Board or its designee and handled in accordance with Board approved law
enforcement procedures. Immediate steps shall be taken to protect the safety of the
individuals involved, and if appropriate, the Board will assist the employee in pursuing
the matter with law enforcement and judicial authorities.

6. No deduction shall be made in salary, accumulated sick leave, personal leave or
seniority of a staff member in connection with any work-related assault and/or battery.

7. The building principal will inform staff members of parents, students, or other
individuals who may need special attention due to past actions, which could be of
concern to staff, other students and/or property.

8. Within the first quarter of the school year, the District will provide an opportunity for all
employees to receive training on de-escalation strategies.

9. Certified staff members involved in a physical altercation with a student will receive
medical attention as needed. Administration will ensure classroom coverage is
provided when necessary (e.g., to allow staff time to decompress, contact the
company nurse, and/or complete required documentation). If an injury results in the
employee being unable to work and they are eligible for workers' compensation, their
sick leave will not be impacted.

10.The board shall indemnify and protect employees against any loss, damage, or
destruction of personal effects which are used to support instruction or to house
instructional materials (e.g., bookshelves, crates, etc.).

. OVERLOADS: Certified employees asked to handle additional duties in lieu of their
regular non-instructional assignment (prep period) for an entire quarter, semester, or year
will receive overload compensation. For certified employees asked to teach additional
sections at the middle or senior high school, overload compensation shall equal one-fifth
(1/5) of his/her annual salary, (exclusive of any extracurricular stipend in effect), prorated
for each quarter or semester if the assignment is not for the entire school year. For
certified employees asked to teach additional sections at the elementary level, overload
compensation shall equal one-thirtieth (1/30) of his/her annual salary, (exclusive of any
extracurricular stipend in effect), prorated for each quarter or semester if the assignment
is not for the entire school year. This amount will be multiplied by the number of
additional sections the teacher is scheduled to teach. The building principal will
communicate in writing the need for an overload assignment to all qualified bargaining
unit members within the building. Any qualified bargaining unit member within the building
may volunteer to be considered for the overload assignment. The bargaining unit
member assigned the overload will be chosen from the pool of volunteers, if one is
available. If no bargaining unit member accepts the overload assignment, the building
principal may assign a bargaining unit member to the overload. When the situation arises
that no bargaining unit member volunteers for the available overload assignment, an EEA
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representative in addition to the building principal will be present at any discussion or
request that occurs regarding the assignment of an overload.

When a teacher has been scheduled for an overload section(s), the pay for the
overload(s) will be dispersed as follows:

First semester overloads: paid September through December
Second semester overloads: paid February through May

. USE OF THIRD-PARTY EDUCATIONAL PROGRAMS: The Board believes the district's
teachers are its strongest asset and is committed to utilizing district teachers whenever
possible. The Board will not use outside entities, including but not limited to online
programs, out-of-district teachers, ChatGPT and similar software, language learning
models, artificial intelligence programs, or similar programs to replace certified teachers.
When there is no certified teacher available to perform a teaching duty, the District may
use outside entities, including but not limited to online programs, out-of-district teachers,
ChatGPT and similar software, language learning models, artificial intelligence programs,
or similar programs. If the District plans to use an outside entity to perform a teaching
duty, the District will notify the EEA leadership. Further, the District will continue to post
and advertise for the vacant teaching position and will continue to make every effort to
hire a qualified and acceptable permanent teacher for the position. Should the District
find a qualified candidate, it will conclude the outside services within 30 calendar days of
the qualified candidate being hired for the full-time position. In the event that new or
expanded third-party educational programs are proposed, the District will establish a
committee of relevant departments and staff to assess current and future needs and
develop a plan for addressing them.

Student Attendance at Non-District Schools: District students may attend classes for
credit at non-District schools, such as, but not limited, to Lewis and Clark Community
College, Southern lllinois University-Edwardsville, and other higher education institutions.
It will be the responsibility of administration to ensure that all classes at a non-district
school are dual-credit and in good academic standing. When such a program is selected,
the district will consult with relevant departments and will meet and discuss with staff
members who may be eligible to qualify to teach such dual-credit courses in-house.
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ARTICLE VI WELFARE
A. TELEPHONE: Teachers will be given access to a private telephone.

B. EVALUATION PROCEDURES: The evaluation procedures will be conducted in
accordance with the procedures set forth in the District Evaluation Plan document, which
can be found at ecusd7.org/district-information/staff-district-7/teacher- evaluations, Article
24A of the lllinois School Code, and related administration rules, including 23 IL
Administrative Code, Part 50.

C. UNSATISFACTORY APPEALS PROCESS AND REMEDIATION: If a tenured teacher
receives an overall unsatisfactory rating, that teacher will be provided remediation as
stated in 105ILCS, 5/24A-5 of the lllinois School Code, as amended, 23 IL Administrative
Code, Part 50, and the District Evaluation Plan.

Any tenured or non-tenured teacher who has received an unsatisfactory rating on their
summative evaluation shall have the right to appeal the rating to a Joint Committee. The
appeals process will follow the District evaluation plan, which can be found at
ecusd7.org/district-information/staff-district-7/teacher-evaluations.

D. INSURANCE:

1. For each full-time employee who desires to participate, the Board shall pay 100% of
the cost of the premium for single coverage under a group health insurance plan for
the duration of the contract.

2. In addition to the Board’s contribution for single coverage, the Board shall contribute a
minimum of 25% of the monthly family health insurance premium for those employees
who elect to purchase family health insurance coverage.

3. Part time teachers are entitled to participate in the District's group health plan. For
part-time teachers participating in the District's group health plan, the Board shall
contribute an amount each month toward a group health plan for only single coverage
in proportion to the percentage of time worked. (Example — A high school teacher
teaching one class would get 20% of the premium paid to full-time teachers).

4. All employees are subject to eligibility requirements.

5. The Board will provide full-time teachers enrolled in the single coverage health
insurance plan with $20,000 term life insurance policy subject to the age restrictions
set forth in the life insurance policy. Full-time teachers that forego all health insurance
coverage will be provided Board paid term life insurance in the amount of $60,000
subject to the age restrictions set forth in the life insurance policy.

6. Insurance Commitiee. A representative committee made up of all groups of
employees (with at least 50% of the committee members named by the Association)
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will meet with the Superintendent and/or his/her designee and any other
representative or employee that the Board may select (other than employees within
this bargaining unit) to consider ways to reduce premiums and contain insurance
costs and to provide input to the Board regarding health insurance coverages. The
Board recognizes that the continuity of insurance providers is desirable. If the Board
considers changing providers it will so notify the Insurance Committee which may
evaluate and make recommendations to the Board regarding alternatives. The Board
shall make the final decisions concerning the District's group health plan and
providers.

7. Anyone on an approved unpaid leave of absence after exhausting FMLA leave, if

eligible, will be issued a COBRA notice and may keep his/her insurance coverage by
paying the COBRA premium until the employee no longer wishes to maintain COBRA
coverage, is no longer eligible, or returns to work.

E. DEATH GRATUITY INSURANCE PAY: In the event of the death of a teacher while still
in the active employ of the district (excluding a person on leave of absence) the
beneficiary of the deceased shall receive a payment equal to the amount determined by
use of the following schedule:

Present year's beginning Bachelor's salary divided by 185 X 55% X number of unused
sick leave days.

F. LEAVES:

1.

SICK LEAVE: Each teacher shall be entitled to a normal annual allotment of fifteen
(15) total sick leave days per year with unlimited accumulation.

Teachers who reach an accumulation of one hundred thirty-five (135) days of sick
leave at the end of a school year will be entitied to a normal annual allotment of thirty-
five (35) sick leave days at the start of the next school year. For the school year after
a teacher reaches the thirty-five (35) days normal allotment of sick leave threshold,
the teacher will receive a normal allotment of fifteen (15) days.

Teachers who reach an accumulation of two hundred twenty-five (225) days of sick
leave at the end of a school year will be entitled to a normal annual allotment of fifty-
five (55) sick leave days at the start of the next school year. For each school year
after a teacher reaches the fifty-five (55) days normal allotment of sick leave
threshold, the teacher will receive a normal allotment of fifteen (15) days.

Any employee who receives an increased allotment as a result of meeting one of the
designated sick leave day thresholds will only receive the increased allotment the first
time they meet each designated threshold. Should any employee fall below one of the
thresholds after receiving an increased allotment, they are not eligible for a second
increased allotment should they meet that threshold again.
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These normal annual allotment amounts will be effective as of the end of the 2020-
2021 school year.

Teachers who work longer than the regular school year will have their sick leave days
per year proportionately adjusted as listed on the following chart:

Contract Sick Leave
Days Earned Per Year
180 156.0 days
200 15.0 days
210 15.75 days
260 18.0 days

Sick leave shall be interpreted to mean personal iliness, quarantine at home, serious
illness or death in the immediate family or household, or birth, adoption, or placement
for adoption. Immediate family shall be interpreted to inciude parents, spouse,
domestic partner, brothers, sisters, children, step-children, grandparents,
grandchildren, parents-in-law, brothers-in-law, sisters-in-law, daughters-in-law, sons-
in-law and legal guardians. The school board may require a physician’s certificate, or
if the treatment is by prayer or spiritual means, that of a spiritual practitioner of such
person’s faith, as a basis for pay during leave after an absence of three consecutive
workdays for personal illness, or as it may deem necessary in other cases. If the
District requires a certificate for less than 3 consecutive workdays, the School Board
shall pay, from school funds, the expense incurred by the employee (105 ILCS 5/24-6
School Code). This provision overrides any conflicting language in the School Code.
The District will inform the EEA leadership prior to sending any communication
relating to a request for a medical certificate for a current or future absence.

. SICK LEAVE BANK: A three-member approval committee shall be established. Two
members shall be appointed by the E.E.A. Executive Committee and one by the
administration.

The committee shall have the responsibility of reviewing, as often as needed,
requests for withdrawals from the bank, verifying validity of requests, recommending
approval or denial of the requests as being or not being in compliance with the sick
leave policies of the school district, and communicating its recommendation to the
individual teacher and the business office.

The Sick Leave Bank Committee will be given the authority to develop rules or
procedures subject to approval by the E.E.A. executive committee and distribute
same to the membership.

a. Participation — All employees of the school district who are certified to teach or
supervise (herein-after referred to as “teachers”) are eligible to participate in the
certified Sick Leave Bank. Withdrawal from the bank will be limited to teachers

Page 27 of 51



who have exhausted their sick leave and meet the criteria outlined by the Sick
Leave Bank Committee. Authorization of contribution shall be made on an
appropriate form provided by the school district and signed by the teacher.
Authorization forms must be submitted to the business office no later than thirty
days after the teacher becomes eligible to receive sick leave days for the year in
question, that is to say, teachers employed on a twelve month contract, on or
before July 31, and other teachers employed on a shorter contract, 30 days after
the first day of actively undertaking their duties as a teacher. Teachers returning
from extended leave and new teachers may contribute within the first thirty days
after reassignment or employment. Teachers returning from sick leave or disability
leave may contribute within thirty days of resuming their duties.

Non-members shall be required to transfer three (3) (prorated for part-time
employees) of their sick leave days during each of the first three participating
(consecutive) years. In addition to these days, the new member shall transfer the
necessary maintenance days (Article VI. G2, C — Contributions).

The school district shall request from all those eligible a change in status (i.e. to
join or to withdraw). Participants who withdraw lose all rights and become non-
members.

The sick leave bank will not apply for normal maternity leave or child care.

. Withdrawals and Restrictions — Grants from the bank to a teacher will not be
automatically renewed from one fiscal year to the next. All bank grants will end on
the last day of the school year unless renewed by action of the approval
committee.

If the teacher commences to draw benefits under the state retirement system for
disability, the teacher will cease to draw benefits from the sick leave bank.

The Certified Sick Leave Bank Committee can authorize up to the following
maximum days to be withdrawn from the bank: those who have been a member of
the bank for less than one year — sixty (60) days; one to two years — one hundred
twenty (120) days; and more than two years- one hundred eighty (180) days.
Participating part-time employees’ days will be prorated in a like manner.

The initial five-year period will begin the day the employee used the first day from
the bank and will end on the five-year anniversary date of said first withdrawal.
During this five-year period, the employee may only use one hundred eighty (180)
total days or the proper prorated number for a participating part-time employee.

After the expiration of the initial five-year period, employees are again eligible to
draw to a maximum of one hundred eighty (180) days or a proper prorated share
for participating part-time employees for a second five-year period. The second
five-year period will begin on the date of first withdrawal and end on the five-year
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anniversary date thereof. Thereafter, the employee would be eligible for a third
five-year period and then a fourth five-year period after the expiration of the third
and so on until the employee is no longer employed by the school district.

Example: If a teacher’s first draw from the sick leave bank occurs on January 1,
1978, the teacher thereafter, can only draw 180 days maximum from the bank
through and including January 1, 1983. Thereafter, the teacher is again eligible for
a new five year period which will run from the date of that first draw. If the next
draw is February 10, 1984, then the teacher can only draw 180 days thereafter
until February 10, 1989, and then the teacher would be eligible for a third five-year
period which would begin to run from the date of the first draw after February 10,
1989. The sequence continues on in its logical pattern until such time as the
employee is no longer employed by the school district.

Service credit is available for sick leave days withdrawn from the sick leave bank

upon retirement provided certain requirements are met. At the time of retirement, a

sick leave bank member can request their contributed days back from the sick

leave bank only if the following conditions are met:

¢ The member is fully vest in the sick leave bank.

e The number of days a member individually contributed to the sick leave bank
must have been recorded.

¢ The member must not have used more days from the sick leave bank than they
have contributed to it. If they have used days from the sick leave bank, they will
only be credited for the difference between the days they contributed and the
days they used, if there are any.

e The member is reporting all their unused sick leave days to TRS for service
credit; no sick leave days will be reported if the member is receiving payment
from the District for any portion of their unused sick leave days.

e The sick leave days withdrawn must reduce the available balance of sick leave
days remaining in the sick leave bank.

e The sick leave bank has a balance of more than 2,000 days at the time the
request for withdrawal is made.

e The number of sick leave days reported for a member cannot exceed the
number of days deposited by the member.

o For example, a retiring certified employee has contributed nine days to the
sick leave bank during their career and has never used any days from the
bank. The retiring certified employee begins their final year of employment
with 150 accumulated sick leave days on their record and does not utilize
any sick leave days during their final year of employment. At retirement,
they are permitted to withdraw the nine (9) days they had contributed to the
sick leave bank. The District will report a total of 159 sick leave days to
TRS.

c. Contributions - Days remaining in the bank at the end of the school year will
determine the number of sick leave days that will be transferred to the bank from
the teacher's accumulated sick leave at the beginning of the following school year.
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If 1,200 or more days still remain in the bank, no days will be transferred.

900 - 1199 days - 1 day will be transferred
600 - 899 days - 2 days will be transferred
0 - 599 days - 3 days will be transferred

d. Exhaustion of the Bank - Should the bank be dissolved for any reason with days
remaining in the bank, the days shall be returned to all the currently participating
teaching staff on a prorated basis. The days returned will be rounded off to the
closest one-half day.

3. PERSONAL/EMERGENCY/PROFESSIONAL LEAVE:

a. The Board shall grant each teacher one (1) day of verifiable emergency leave per
year without loss of pay or deduction of sick leave. This shall not be used for
things of a personal nature. Verification shall be provided on request. The Board
shall grant each teacher three (3) days personal leave per year without the loss of
sick leave days.

b. Personal/Emergency leave may not be used for Association activities.

c. Personal days may not be scheduled the day before or the day after a school
holiday, unless there is verifiable evidence that the scheduling of the activity is
beyond the teacher's control.

d. When possible, employees shall submit a written request for personal leave to the
building principal five (5) working days in advance. It is not necessary to state a
reason for the leave.

e. Personal leave not carried into the following year shall accumulate as sick leave.

f. Professional Development Days: A certified employee may be granted one
professional development day per school year. The employee must submit a
written request to the Superintendent no later than 20 working days in advance of
the professional development event and must include a description of the event.
The Superintendent or designee will, in his/her discretion, approve or disapprove
the request. If approved, the employee will be permitted to attend the professional
development event with pay, but the employee shall be responsible for all costs
associated with attending the event.

Employees may not receive board credit for any workshop/course taken during a
paid workday, including professional development days. The employee must
provide verifiable evidence of attendance at the professional development event. A
professional development day may only be used to attend events that are
educationally based.
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4. FUNERAL LEAVE:

a. Immediate Family Funeral Leave: Funeral leave will be given for death in the
"immediate family". This is defined as death of parents, persons in lieu of parents,
spouse or domestic partner, children, brothers and sisters, aunts, uncles, nieces
and nephews, grandparents, grandchildren, brother or sister-in-law, daughter or
son-in-law, or parent-in-law. Three days will be provide for parents, persons in lieu
of parents, spouse or domestic partner, children, and stepchildren. For other
immediate family members, one day will be allowed for each death, 2 days if over
150 miles travel one way, 3 days if over 250 miles travel one way and will not be
counted against sick leave. Sick leave may be utilized if more days are needed per
death.

b. Funeral Leave for a Friend: Employees will be allowed to use sick leave to attend
the funeral of a friend.

In the event a large number of staff wants to attend the same funeral, the District will
work with the Association to find a solution allowing as many staff members as
possible to attend the funeral. The Association acknowledges the District’s right
to limit the number of members attending the same funeral.

c. Employees who are eligible for leave pursuant to and consistent with the lllinois
Family Bereavement Leave Act, 820 ILCS 154/1, effective January 1, 2023. shall
have their use of paid bereavement leave and paid sick leave for the death in the
immediate family count toward the number of unpaid leave days the employee is
eligible to use under the lllinois Family Bereavement Leave Act.

5. LEAVE OF ABSENCE: Leave of absence without pay may be granted to tenured
teachers for the following conditions and regulations and not to break continuous
service:

a. TEACH IN A FOREIGN COUNTRY, ATTEND COLLEGE OR UNIVERSITY,
AND/OR ENGAGE IN EDUCATIONAL TRAVEL.: All requests must be received by
December 1 for second semester and by July 1 for the first semester of the coming
year. No leave will be granted for less than one semester and will be limited to not
more than one year of leave during a five-year period.

The Board of Education will consider each request individually and, should the
request be granted, the teacher should inform the Board of Education, in writing,
sixty days before the end of the last semester during which the leave of absence is
taken, whether he/she plans to return to the district the following semester. Failure
to notify the Board of Education of his/her intentions, as stipulated above, shall
constitute that teacher's resignation from the teaching staff in District #7.

Every effort will be made to reassign the returning teacher to his/her former school

and grade level. If however, this is impossible or impractical, the Board of Education
and the Superintendent of Schools shall have the authority to assign the teacher to
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another school within the district and/or at a grade level that the teacher is qualified
to teach.

. PERSONAL GROWTH: All requests must be received by December 1 for second
semester and by July 1 for the first semester of the coming year. The applicant must
have a minimum of ten consecutive years of full time teaching in the district. The
Board of Education will consider each request individually and, should the request
be granted, the teacher should inform the Board of Education, in writing, sixty days
before the end of the last semester during which the leave of absence is taken,
whether he/she plans to return to the district the following semester. Failure to notify
the Board of Education of his/her intentions, as stipulated above, shall constitute
that teacher's resignation from the teaching staff in District #7.

. SABBATICAL LEAVE: When funds are available, the Board of Education may
grant sabbatical leave to not more than one (1) percent of the certificated staff in
any one year. The leave may be granted at the Board's discretion to applicants who
can show that the leave will benefit the school system. The leave shall be granted
according to the provisions of the School Code (105 ILCS 5/24-6.1.)

. PATERNITY/MATERNITY AND/OR CHILD CARE: Maternity/Paternity/Adoption
leaves will follow defined use of sick leave as stated in lllinois School Code 105
ILCS 5/24-6 and the Family Medical Leave Act. Requests for maternity/paternity
leave and/or childcare will be granted by the Board without pay. All requests should
be received thirty (30) days in advance of the effective date of leave of absence,
unless in circumstances 30 days is impractical.

District #7 shall provide twenty-five (25) days of paid leave for
maternity/paternity/adoption leave purposes, to any eligible employee who has
completed one (1) year of continuous service. These days will not be taken from the
employee’s sick or personal leave. These days will count toward the eligible
maternity/paternity/adoption leave already available to certified employees.
Employees must notify their immediate supervisor and the Human Resources
department at least thirty (30) days in advance of their intended leave, whenever
possible, to ensure proper planning and coverage within the district.

The Board of Education will consider each request individually and, should the
request be granted, the teacher should inform the Board of Education, in writing,
sixty (60) days before the end of the last semester during which the leave of
absence is taken, whether he/she plans to return to the district the following
semester. Failure to notify the Board of Education of his/her intentions, as stipulated
above, shall constitute that teacher's resignation from the teaching staff in District
#7. Every effort will be made to reassign the returning teacher to his/her former
school and grade level. If however, this is impossible or impractical, the Board of
Education and the Superintendent of Schools shall have the authority to assign the
teacher to another school within the district and/or at a grade level that the teacher
is qualified to teach.
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1.

3.

Memorandum of Agreement on Guidelines for
Maternity/Paternity/Adoption Leaves

Under the lllinois School Code, 105 ILCS 5/24-6, maternity leaves will consist of up to 30
school days (not including weekends, breaks, or holidays) starting from the date of birth
during the school year, or the start of the new school year if the birth occurs during the
summer as long as the employee has 30 sick days. After this 30 sick day period, for a
normal maternity leave, the member may access their FMLA leave for up to 12 additional
unpaid weeks, depending on how much if any FMLA they have already used at the time of
the request.

District 7 Practice - Commencing on the date a child is born, an employee is eligible to use

up to 8 weeks of sick leave if the employee has sick leave available. If the employee only

has 4 weeks of sick leave, then the employee is only eligible for 4 weeks of leave. An
employee’s use of sick leave during all or part of the 8 week period will run concurrent with
and count toward his/her use of up to 30 sick leave days for the birth of a child under the

lllinois School Code, 105 ILCS 5/24-6.

e For a member with doctor verified health issues related to the pregnancy: they may use
their sick leave days until they run out of them. If the member participated in the sick
leave bank, they may apply for however many days they are entitled to per sick leave
bank regulations. After all sick leave, including sick leave bank days, is used, they may
apply for up to 12 weeks of unpaid leave per FMLA depending on how much FMLA time
they may have already used.

e For a member with a newborn with doctor verified health issues: they may use their sick
leave days to care for the sick child. After all sick leave is used, they may apply for up to
12 weeks of unpaid leave per FMLA depending on how much FMLA time they may have
already used. Note: Sick leave bank days are not available in this case because they
may only be used for health issues of the member, not their family.

Examples

e Employee has 8 weeks of sick leave. Employee uses the 8 weeks of sick leave and is
not required to submit medical documentation, then the employee can use up to 12
additional weeks of unpaid FMLA.

e Employee has 3 weeks of sick leave. Employee uses the 3 weeks of sick leave and is
not required to submit medical documentation, then the employee can use up to 12
additional weeks of unpaid leave.

e Employee has no sick leave days. Employee can use up to 12 weeks of unpaid FMLA
leave.

If all or part of the 8 week period occurs during regularly scheduled breaks (summer, winter,
spring) or holidays, the 8 weeks continues to run during those periods. However, an
employee is guaranteed the right to request and use up to 30 days of sick leave, if they have
30 days of sick leave, for the birth of child in accordance with the lilinois School Code, 105
ILCS 5/24-6.

Page 33 of 51



Examples

e Employee has child on June 1, 2015. The 8 weeks of leave starts on the date of birth,
June 1, 2015, and ends on July 27, 2015. The employee would not be eligible for the 8
weeks of leave, but the employee would be eligible to use up to 30 days of sick leave at
the start of the 2015-2016 school year without submitting any medical documentation.
After the employee used his/her available sick leave, up to a maximum of 30 days, the
employee would be eligible for 12 weeks of unpaid FMLA leave.

e Employee has a child on December 20, 2015. The 8 weeks of leave starts on the date of
birth, December 20, 2015, and ends on February 14, 2015. The 8 weeks continues to run
during the winter break (December 21, 2015 — January 1, 2016). The employee would be
eligible to use sick leave from January 2, 2016 — February 14, 2015, if sick leave was
available. The use of sick leave between January 2, 2016 and February 14, 2016 would
run concurrent with and count toward his/her use of up to 30 sick leave days for the birth
of a child in accordance with the lllinois School Code, 105 ILCS 5/24-6. Starting February
15, 2016, the employee would be eligible for 12 weeks of unpaid FMLA leave.

NOTE: It is strongly recommended that any certified staff member who wants to take
maternity/paternity/adoption leave contact the Personnel Department to arrange a meeting to
discuss the specifics of the leave as each situation presents different issues.

G. FAMILY MEDICAL LEAVE: The Board agrees to the terms of the Memorandum of
Agreement regarding Family and Medical Leave Act dated May 27, 1994. (reference page
47).

H. EMPLOYEE ASSISTANCE PROGRAM: The district and/or individual building staffs will
have the option to work with local agencies to provide various organized health-related
programs in one or more of the following areas: weight loss, physical fitness, smoking
cessation, and stress management. Participation in or attendance at these programs is
optional. The establishment and timing of such programs will be approved and
coordinated by the principal.

A joint committee will be established to study the strategies necessary for creating a
district-wide comprehensive wellness program with the intent of bringing that
recommendation back to the School Board and Association for approval.

|. DISTRICT STUDENT DISCIPLINE PLAN
1. HANDBOOK COMMITTEE: Association members, up to a maximum of four, shall be
represented on the Handbook Committee. The Handbook Committee will meet

annually. The Association will be responsible for selecting the teacher representatives.

2. DISTRICT PARENT-TEACHER ADVISORY COMMITTEE: The Board will establish a
Parent-Teacher advisory committee in accordance with 105 ILCS 5/10-20.14.
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ARTICLE VIl SALARY/COMPENSATION

A

EMPLOYEE DOCKING: Any pay deducted from the salary of a teacher will be based on a
contractual teacher salary and not a combination of the teaching contract and additional
stipends. The method of computing the docking will be based on 1/180th of the teacher's
salary.

PAYROLL PROCEDURES: The Board of Education and the E.E.A. agree on the 14th and
the 28th of each month as the pay days, or the last banking day prior to the 14th or the
28th, if either day falls on a non-workday. All extra pay items that are calculated monthly
(internal subbing, curriculum work, tutoring, etc.) will be paid out on the second paycheck
of the following month. All teachers will be paid over 12 months. The language from the
2024-2025 CBA shall continue to control for the 2025-2026 school year. Bi-monthly
payments, as described above, will go into effect at the start of the 2026-2027 school
year.

RETIREMENT CONTRIBUTIONS: The Board shall withhold, on behalf of each teacher,
the legally required TRS deduction from the teacher's creditable earnings to TRS. A
teacher's contributions to TRS will be the teacher's responsibility and tax sheltered as
permitted by law.

. REIMBURSEMENT FOR USE OF PRIVATE AUTOMOBILE: When the nature of an

employee's assignment is such that he/she is required to move from one location to
another after reporting to work for the day, the district will reimburse the employee for the
mileage at the Internal Revenue Service-established mileage rate.

SALARY SCHEDULE CREDIT FOR APPROVED WORKSHOPS: Credit on the salary
schedule is given for in-service courses offered by the district or for courses not offered by
the district but considered of great value in advancing district educational goals. Prior to
registering for any non-District provided workshops that the employee plans to complete
for salary schedule credit, the employee must submit information to the Superintendent or
designee describing the non-District provided workshop course. The Superintendent or
designee shall be vested with the sole discretion to approve and/or disapprove whether
the non-District workshop qualifies for salary schedule credit. Teachers may not receive
credit for any workshop/course taken during a paid workday, including personal days.
Class hours for two or more workshops can be combined to attain the necessary 5-9 class
hours for credit of .5 semester hours for salary purposes, provided the in-services are
completed within a twelve (12) month period (September 1 — August 31). Partial credit will
only be granted for workshops in excess of two (2) hours instructional time.
Documentation must be submitted prior to September 1st to receive credit for that school
year.

CLOCK HOURS SEMESTER HOURS CREDIT FOR SALARY PURPOSE

05-09 0.5
10-19 1.0
20-29 1.5
30 -39 2.0

Page 35 of 51



40 - 49 2.5
50 - 59 3.0

F. RETIREMENT:

1.

THE TRS 6% RULE: The parties agree that an employee’s available Retirement
Option monies and/or Teacher Appreciation monies (or a combination of both) will be
added to the employee’s TRS creditable earnings in the employee’s last paycheck in
June in each year of the pre-retirement period to increase the employee’s total TRS
creditable earnings to a maximum of 6% over the employee’s previous year's total
TRS creditable earnings.

Any Retirement Option monies and/or Teacher Appreciation monies that are not paid
to the employee because of the 6% limit, will be considered a retirement severance
benefit and will be paid to the employee within ten (10) calendar days after the
employee’s last workday and/or receipt of his/her last paycheck, whichever comes last.
This severance payment will not be treated as creditable earnings under TRS.

Failure of an employee to retire as scheduled, i.e. the employee met the criteria to
rescind his/her retirement or was given permission to rescind his/her retirement, will
result in the employee receiving payment only for the balance of his/her Retirement
Option monies or Teacher Appreciation monies when he/she reapplies for retirement.
The remaining balance will be subject to the 6% TRS creditable earnings threshold
and post-employment procedures.

In the event legislation and/or administrative rules do not include Retirement Option
monies or Teacher Appreciation monies in the 6% TRS penalty cap calculation, the
parties agree the monies will be paid to retiring teachers in a manner to maximize
creditable earnings.

. RETIREMENT: An employee may receive benefits upon submission of a 1-, 2-, 3-,

or 4-year irrevocable notice of intent to retire.

To qualify, an employee must be eligible to retire with TRS, i.e. must:
¢ be at least sixty (60) years of age by December 31 of the year of retirement or
must
e be at least fifty-five (55) years of age by December 31 of the year of
retirement with thirty-five (35) or more years of creditable service with the
lllinois Teachers’ Retirement System.

The employee must provide proof of eligibility at time of application for
benefits.

The employee must submit his/her irrevocable notice of intent to retire to The Board of
Education on or before June 1 of the year preceding the payment of any benefits.
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a. Payment for unused sick days: The employee may turn in sick leave days for
retirement benefits (maximum 200 days) at the rate of $60 per day ($12,000
maximum). On or before June 1 in each year of the pre-retirement period the
employee must declare the number of sick leave days that he/she is turning in for a
retirement benefit and the sick leave days turned in will be deducted from the
employee’s accumulated sick leave and will not be reportable to TRS for service
credit. The monies received for these sick leave days will become retirement
benefits. Pay for this retirement benefit may be received up to 3 years in advance
of the employee’s retirement date. However, the employee must maintain a
minimum of 180 sick leave days in the last year of employment and a minimum of
360 sick leave days in the last two years of employment.

Payment of Teacher Appreciation: An employee will be entitled to a retirement
benefit based on years of District 7 service. The period of time that the retirement
benefit will be paid and the amount of the retirement benefit depends on the
employee’s retirement notice period and will be calculated as follows:

Teacher Appreciation Benefit Calculations:

1 Year Notice: Years of District 7 Service on the Date of Retirement X
$100.00.

2 Year Notice: Years of District 7 Service on the Date of Retirement X
$100.00 X 2.

3 or 4 Year Notice: Years of District 7 Service on the Date of Retirement X
$100.00 X 3.

Beginning during the 2021-2022 school year, any teacher currently in the
retirement cycle (those who have submitted their intent to retirement letters prior to
the 2021-2022 school year) or who enter the retirement cycle during this contract
will be eligible for any increase in the payment of the Teacher Appreciation benefit
as mutually agreed upon in this collective bargaining agreement.

The employee may rescind his/her retirement under this option only upon the
death of the employee’s spouse. The Board of Education may, in its sole and
absolute discretion, approve an employee’s request to rescind his/her
retirement for reasons other than the death of the employee’s spouse, but the
Board’s decision to deny any such request shall be final and not subject to
the grievance/arbitration procedures.

G. SALARY AND FRINGE BENEFITS:

1. EXTRA PAY ITEMS: Salary for extra pay items is computed by multiplying the Index
figure by the base.
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. ADDITIONAL WORKDAYS: Employees scheduled to work additional workday(s)
beyond the regular school year shall be compensated for each day worked at 1/180th
of the employee’s salary placement step amount.

a.

a.

School psychologists will work two (2) days immediately prior to the start of the
school year and will work three (3) days immediately after the end of the school
year.

School Nurses will work two (2) days prior to the start of the school year.

High School Counselors will work four (4) days immediately prior to the start of the
school year and will work four (4) days after the end of the school year.

At the Administration's sole discretion, FIT/GO Sponsors may be scheduled to work
up to ten (10) additional days, and teachers of Advanced Placement and Dual
Credit and Instructional and Technology Coaches may be scheduled to work up to
five (5) additional days after the end of the regular school year or before the
beginning of the following school year. Any workdays authorized by the
administration will be worked on days mutually agreed upon between the employee
and Administrator and will be determined by May 1.

. HORIZONTAL MOVEMENT

CREDIT BEYOND A MASTER’S DEGREE: Employees wishing to earn credit
beyond a master's degree must obtain pre-approval for graduate courses or
workshops. The application form for pre-approval can be found on the district
website or in the employee handbook.

HORIZONTAL MOVEMENT FORM: Employees wishing to move horizontally on
the salary schedule should submit the horizontal movement application that can be
found on the district website or in the employee handbook. Horizontal movement
applications must be submitted by September 1 to receive credit for the current
school year. Applications submitted after September 1 will not be applied until the
following school year. Credit granted for graduate courses must be accompanied
by an official transcript. If the horizontal movement is past the master’s column, the
signed pre-approval for credit beyond a master's degree must also be included.
Credit granted for workshops must be accompanied by the signed workshop
participation pre- approval form which can be found on the district website or in the
employee handbook. Employees are responsible for maintaining signed approval
forms to be submitted with the horizontal movement application.

SALARY PLACEMENT FOR RELATED SERVICE STAFF: Beginning with the
2025-2026 school year, all current and newly employed related service staff who
have completed a master’s degree program specific to their license/certification that
requires 60 or more graduate hours will be placed in the master’s +32 column.
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4. COACHING, ACTIVITY AND EXTRA DUTY STIPENDS:

a. High School Stipend Schedule

0.21 0.19 0.15 0.1
A B c D
Head Football Head Boys Golf Assistant Athletic Coach Yearbook Director
Head Boys' Basketball Head Girls Golf Podcasting Club Sponsor* Yearbook Assistant
Head Girls' Basketball Head Boys' Tennis Head Math Team Student Council Assistant
Head Boys' Track Head Girls' Tennis Head Robotics FFA, if not receiving extra
Head Girls' Track Head Field Hockey EPIC Director days instead

Head Baseball

Head Boys' Swimming

Interact Club Director

Head Boys' Wrestling

Head Girls’ Swimming

Head Girls' Wrestling

Head Boys' Bowling

Head Boys' Soccer

Head Girls' Bowling

Head Girls' Soccer

Head Ice Hockey

Head Softball

Head Dance

Head Cheerleading

Head Lacrosse

Head Boys' Volleyball

Student Council Director

Head Girls' Volleyball

Head Flag Football

Head Cross Country

*This will be one stipend that may be split among two employees
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High School Stipend Schedule cont'd.

0.04 0.02 0.01

Performing Arts E F G
Band (Concerts, Contests, Pep) 0.11 | Prom Coordinator Science Olympiad After Prom Coordinator
Band (Marching) 0.10 Newspaper Sponsor Ethics Bowl Sponsor Spectrum Sponsor
Orchestra (Concerts, Contests) .07 | Key Club Journalism Team Sponsor | French Hon. Soc. Sponsor
Vocal Music (Concerts, Contests, Robotics Assistant Prom Asst. Coordinator German Hon. Soc. Sponsor
Ensembles) .11 Math Team Asst. Coach Saturday Scholars Director | Spanish Hon. Soc. Sponsor
Drama (Dir. - Musical & Play, Club, Debate Club Sponsor Poetry Out Loud Sponsor
Hon. Soc.) .18 Model UN BPA Sponsor

Drama - Asst. Director .05

National Hon. Soc. Sponsor

English Hon. Soc. Sponsor

Drama - Production Asst .045

Environmental Club

Math Hon. Soc. Sponsor

Musical - Asst. Director .045

Diversity Club

Filmmakers' Club Sponsor

Musical - Pit Director .045

Musical - Vocal Director .06

Musical - Production Asst. .045

Productions - House Manager .06

National Art HS Sponsor

French Club Sponsor

German Club Sponsor

Spanish Club Sponsor

Tri-M Music Hon. Soc.
Sponsor

Literary Magazine

Science Symposiums

Trap Club Sponsor

Bass Fishing Sponsor

Science Hon. Soc. Sponsor
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b. Middle School Stipend Schedule

0.13 0.11 0.06 0.04 0.03 0.02
A B C D E F

8th Boys' Basketball | Asst Coach | Yearbook Sponsor Band - Concerts House Leader | Ecology Club
7th Boys' Basketball ACT 1 - House Manager | Chorus - Concerts Young Authors
8th Girls' Basketball Houses Coordinator Orchestra - Concerts Spelling Bee
7th Girls' Basketball (with release hour) Scholar Bowl Sponsor Geography Bee
Head Cross Country Robotics Sponsor Art Club Sponsor
8th Football Fall Cheerleading Science Activities
7th Football Math Team Intramurals
Head Wrestling Show Choir Model UN
8th Girls' Volleyball Band (Pep & Jazz) Newspaper
7th Girls' Volleyball Diversity Club FIT/GO
Boys' Track & Field FFA

Girls' Track & Field

Winter Cheerleading

Boys' Volleyball

ACT 1 - Director
(Drama & Musical)

8th Baseball

7th Baseball

8th Softball

7th Softball

Dance

Field Hockey

Houses Coordinator
(without release
hour)

Page 41 of 51



c. Elementary Stipend Schedule
Elementary music teachers 0.02
Young Authors Coordinator: Two positions 0.06
Learning Fair Coordinator; Two K-2 positions 0.06
Science Fair Coordinator: Two 3-5 positions 0.06

Each building will have a maximum of six (6) stipends, paid as follows:

0.09 - Buildings with student enrolliment under 200 (divided by 6)
0.11 - Buildings with student enroliment between 200 and 399 (divided by 6)
0.13 - Buildings with student enroliment between 400 and 599 (divided by 6)

Stipends may only be split between two individual co-stipend positions.

By the end of the second week of school, the building principal will meet with certified staff to
determine which stipend positions will be paid for the current school year and what percentage
each volunteer will receive, subject to the limits based on student enrollment (in the table
above).

Any stipend positions or funds remaining on September 1 will be emailed to all building staff. If
any stipend positions or funds remain after September 15, the building principal will consult with
building representatives to discuss how to distribute the remaining funds for that building.
Elementary stipend funds will be processed by the last payroll in October. After meeting with
building representatives, the building principal shall have the final decision on any remaining
stipend funds.
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d. District Level Stipends

Sub teaching or supervision* 0.0008
Curriculum & instructional development 0.0008
PLC Guiding Coalition 0.04
MTSS 0.04
1or2-0.02

Building-based Teacher Mentor 3-0.03
4-0.04

Driving - Behind the Wheel 0.0007
Driving - Director/Summer Coord. 0.11
Yearbook Directors 1 hour release
HS Dept. Chairs 0.12
Instructional & Technology Coaches 0.04
MS Content Leads 0.06
Lead Related Service Chair 0.1
EGaebourd 0.001/certified
employee salary

Summer school 0.001
Head nurse 0.1
CASTLE. FLS, ECSE, and SEL Program 0.04

Teacher

Fan bus chaperones

$50 (within 100 mites)
or $100 (over 100 miles)

Ticket takers

$30/event

Scorer, announcer, chain gang, timer,
camera, line judge, referees

*Paid by duration:

0 up to 3 hours $60
3+ up to 6 hours $120
6+ hours $180

*Staff may be requested to supervise students on
determined by the stipend schedule. Staff may only be utilized in the instance of an absence or
open position. This includes but is not limited to staff requested to fill in for absent monitors,
assistants, etc. or for bus duty. Any time subbing or supervising that requires 30 minutes or
more will be rounded up to the nearest whole hour.

a substitute basis at the hourly rate as

Non-classroom certified staff who substitute for absent teachers will be compensated 0.002 per
each half-day of subbing. Any classroom teacher who volunteers to sub for a period (high school
and middle school instructional period, elementary specialists period) will be compensated one-
hour per period at the rate determined by the stipend schedule.

e. PRESENTATION STIPENDS:

Individuals who agree to develop and provide presentations at either an Institute
Day or on a rotating basis at building staff meetings/professional development
meetings during contractual work hours and work year calendar will be provided
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with a flat stipend of 0.006 (for each presentation developed). Any presentations
which occur outside of contractual work hours or work year calendar will receive an
hourly stipend at .0009.

Individuals for whom professional development is part of their position (i.e.
instructional, technology, math and literacy coaches and behavior coach) will be
provided with an annual stipend of .04 for the development and presenting of
professional development completed during and outside of contractual work
hours and work year calendar and for Institute Day, excluding summer workshops.
Any presentations provided as part of scheduled summer workshops will receive an
hourly stipend at .0009.

5. STIPENDS:

a. If circumstances exist because of a lack of interest or not having a qualified
coaching and/or teaching applicant, or because of the elimination of a program, the
extra pay stipend will not be paid for that position.

b. When a new position is created or an existing position is changed, the stipend
review committee will convene to determine its position on the stipend schedule.

6. STIPEND REVIEW COMMITTEE: A joint committee of the Board and the Association
will be formed to review the current extra pay and extra duties stipend schedule. The
committee will be comprised of three (3) members of the Edwardsville Education
Association appointed by the Edwardsville Education Association and (2) Board
representatives. The committee shall meet annually or more frequently at the request
of either party to study and make recommendations to the Superintendent. All stipend
recommendations should begin at the principal’s level.

7. PROFESSIONAL GROWTH: In order to promote professional growth, a teacher will
receive reimbursement for appropriate expenses as defined in Board policy (e.g. travel
and lodging) incurred at professional seminars or conventions, subject to the prior
approval of the building administrator. Additionally, when a certified staff member is
invited or expected by the district to attend a professional development conference that
falls outside the contracted school year or on a non-workday, the staff member will be
compensated one hundred dollars ($100) per day of conference attendance.
Additionally, staff members will be compensated with a per diem. The per diem shall
align Board Policy 5:60 and be used in accordance with the General Service
Administration (GSA). Further, upon returning from the conference, the employee may
be required to provide a presentation, and/or a report, at a mutually agreed to time and
place, to staff regarding the contents of the conference.
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ARTICLE VIl  LENGTH OF AGREEMENT
This agreement shall constitute a successor collective bargaining agreement and shall be binding upon

the parties hereto and shall be in full force and effect commencing on the first day of the 2025-2026
school year and shall continue in effect for two years: the 2025-2026 and 2026-2027 school years.

Signed by the negotiators on 8-11-25.

This agreement is signed and adopted by In witness thereof for the
EDWARDSVILLE EDUCATION ASSOCIATION BOARD OF EDUCATION
e

Oeral, Fouds, 125 %//‘// féﬁ z7

(Co- Prl;s:dent o! designee) (Date) (President or des:gnee} Date)
Ll o

vﬂf N A AL

(Co-PreS|dent or designee) (Date) (Secretary or designee) (Date)
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COMMITMENTS

A

SUBSTITUTES: Understanding the District's problems acquiring substitute teachers on
Mondays and Fridays, we encourage the teaching staff to avoid taking personal days and
the administrative staff to limit staff development and in-service activities on those days
when possible.

. STUDENT DAY: We are committed to explore and/or promote adequate planning time for

teachers and at the same time increase instructional time for students.

STUDENT CONTROL.: Supervision and a safe and orderly environment is a shared
responsibility. This shared responsibility includes up to the first two weeks of the year and
days when normal dismissal procedures may not be in place, at the discretion of the building
principal.

PLANNING: Planning for school improvement and curricular change is a shared
responsibility of all components of the educational team. The educational team will work
cooperatively with regards to any waiver request.

NOTIFICATION OF CERTIFICATION: We would like all staff members to fully disclose their
certifications so that effective planning can take place.

SAFETY PLANS: School safety is a shared responsibility and will be discussed with staff
prior to the first day of student attendance. Crisis plans will be updated and maintained in a
timely manner.

INCLUSION/CASE MANAGEMENT: The Board will make every reasonable effort to achieve
the following:

1. All case managers will receive a tentative list of their caseloads prior to the start of the
school year and an updated list as soon as reasonably possible after the start of the
school year and

2. Procedural changes regarding paperwork, meetings, or case manager responsibilities will
be provided reasonably in advance of implementation; and

3. Case managers will receive a tentative calendar of dates and deadlines for paperwork
and meetings (Special Education Calendar) prior to the beginning of the school year.

. ADDITIONAL NON-INSTRUCTIONAL ASSIGNMENTS: Whenever possible, building

administrators and special education teachers will work together to arrange schedules that
will provide unassigned preparation time for special education teachers.
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FAMILY MEDICAL LEAVE ACT MEMORANDUM OF AGREEMENT

The Board and the Association agree to the following with respect to the Family and Medical
Leave Act (FLMA):

a. The Board agrees to comply with the FMLA.

b. Board policy will be written so that:

12-week eligibility for those teachers employed for 50% time or more wiil begin on the
first day such leave is taken and continue for 12 months thereafter;

Employees can choose to use or not use FMLA and/or contractual leave provisions;
Spouses will each have twelve weeks;

Intermittent leave will be handled as per FMLA,

Leaves, vocations and seniority will accrue during leave;

30 days notice for the leave will be required when practicable;

The beginning and ending dates of the leave will be determined by the employee’s
physician;

The Board may require physician verification second opinion at Board expense;

If not replaced by a substitute, then the employee will be brought back to the same or
similar position.

Signed by the Board and the Association on May 27, 1994.
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JOINT APPRENTICESHIP MEMORANDUM OF AGREEMENT

This document sets forth a limited subcontracting agreement between the Edwardsville CUSD7
school board and the Edwardsville Education Association, IEA-NEA in the matter of the lllinois
Laborers' & Contractors' Joint Apprenticeship & Training Trust Fund (Training Program).

Participation in the lllinois Laborers and Contractors' Joint Apprenticeship and Training
Trust Fund (Training Program) shall be approved by the Edwardsville CUSD school
board on July 15, 2019.

The part-time faculty hired to teach in this program shall be employed by the lllinois
Laborers and Contractors Joint Apprenticeship and Training Trust Fund. The importance
and role of the local union and labor movement shall be incorporated into the curriculum.

The Association and the School Board waive the negotiated posting of vacancy
requirement for teaching positions involved in this program.

The individuals hired as part time teachers for this program will possess, at minimum
either an lllinois Professional Educator License (PEL) or a Career and Technical
Educator's license (CTE).

The school district principals or administrative designees with administrative credentials
shall review assigned grades contributed by the part time faculty before they are
transferred in as the student's final grade record.

The district principals or administrative designees with teaching credentials will monitor
the program's curriculum to assure that the lllinois State Standards are met.

Up to 18 of the 7531 district students will be admitted to the program each year.

Classes successfully completed by admitted students will be eligible for school district
and community college credit.

The training program will have an advisory board established by the participating school
districts. An Edwardsville Education Association bargaining unit member will be
represented on the Advisory Board of this training program.

This limited MOA will be in effect upon the signature of the parties and remain in effect
through June 30, 2020. Thereafter, the Agreement shall automatically renew each fiscal
year beginning on July 1st. Either party may terminate this Agreement with 60 days
written notice.

Signed by the Board and the Association on August 26, 2019.
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SALARY 2025-2027

2025-2026 School Year:

4% Increase on the Base Salary

o Salary Schedule will be altered with addition of Row 19 in BS & BS+8 columns
One step movement for experience credit for eligible employees and full lane movement
for education credit for eligible employees.

One-time salary multiplier adjustment on the salary schedule:

5-9 years: Increase of .02
10-14 years Increase of .03
15-19 years Increase of .04
20-24 years Increase of .05
25 years Increase of .06

2026-2027 School Year:

e 4% Increase on the Base Salary

e Salary Schedule will be altered with addition of Row 20 in BS & BS+8 columns

e One step movement for experience credit for eligible employees and full lane movement
for education credit for eligible employees.
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47,343 Base Salary for 2025-2026 School Year

BS BS+8 BS+16 M M+16 M+32
MULT | WITRS | MULT | WI/ITRS | MULT | W/ITRS | MULT | W/TRS | MULT | WI/TRS | MULT | WITRS
1 1.00 47,343 1.03 48,763| 1.06 50,184| 1.10 52,077 113 53,498| 1.17 55,391
2 1.04 49,237| 1.07 50,657 1.10 52,077) 1.14 53,971 117 55,391 1.21 57,285
3 1.08 51,130 1.1 52,551 1.14 53971 118 | 55865 1.21 57,285 1.25 59,179
4 1.12 53,024| 1.15 54,444| 1.18 55865 1.22 | 57,758| 1.25 59,179 1.29 61,072
5 1.18 55,865| 1.21 57,285 1.24 58,705| 1.28 60,599 1.31 62,019 1.35 63,913
6 1.21 57,285| 1.24 58,705 1.28 60,599| 1.32 62,493 1.35 63,913 1.39 65,807
7 1.24 58,705 1.27 60,126| 1.32 62,493 1.36 64,386| 1.39 65,807| 1.43 67,700
8 1.27 60,126| 1.30 61,546 1.36 64,386| 1.40 | 66,280 1.43 67,700 1.47 69,594
9 1.30 61,546 1.33 62,966 1.40 66,280| 1.44 [ 68174 147 69,594 1.51 71,488
10| 1.34 63,440 1.37 64,860 1.45 68,647 1.49 70,541| 1.52 71,961 1.56 73,855
11| 137 64,860 1.40 66,280 1.48 70,068 1.53 72,435 1.56 73,855 1.60 75,749
12| 1.40 66,280 1.43 67,700 1.51 71488 157 [ 74329 1.60 75,749 1.64 77,643
13| 143 67,700 1.46 69,121 1.54 72,908| 1.61 76,222| 1.64 77,643| 1.68 79,536
14 | 1.46 69,121 1.49 70,541 1.57 74,329| 1.65 78,116| 1.68 79,536 1.72 81,430
15| 1.50 71,015 1.53 72,435 1.61 76,222 1.70 80,483| 1.73 81,903 1.77 83,797
16| 1.53 72,435 1.56 73,855 1.64 77,643 1.73 81,903 1.77. 83,797| 1.81 85,691
17| 1.56 73,855 1.59 75,275 1.67 79,063| 1.76 83,324) 1.81 85,691| 1.85 87,585
18| 1.59 75,275 1.62 76,696 1.70 80,483 1.79 84,744| 1.85 87,585 1.89 89,478
19| 1.62 76,696 1.65 78,116] 1.73 81,903 1.82 86,164) 1.89 89,478 1.93 91,372
20 1.77 83,797| 1.86 88,058 1.94 91,845| 1.98 93,739
21 1.89 89,478 1.97 93,266| 2.02 95,633
22 1.92 90,899 2.00 94,636| 2.06 97,527
23 1.96 92,792| 2.03 96,106 2.10 99,420
24 1,99 94,213| 2.05 97,053| 212 100,367
25 2.03 96,106| 2.09 98,947| 2.15 101,787
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49,237 Base Salary for 2026-2027 School Year

BS BS+8 BS+16 M+16 M+32

MULT | W/TRS | MULT | W/TRS | MULT | W/TRS | MULT | W/TRS | MULT | W/TRS | MULT WITRS
1 1.00 49,237 1.03 50,714, 1.06 52,191 1.10 54,161 1.13 55,638 1.17 57,607
2 1.04 51,206| 1.07 52,684 1.10 54161 1.14 56,130 1.17 57,607 1.21 59,577
3 1.08 53,176| 1.11 54653 114 [ 56,130] 1.18 58,100 1.21 59,577 1.25 61,546
4 1.12 55,145 1.15 56,623 1.18 58,100 1.22 60,069 1.25 61,546| 1.29 63,516
5 1.18 58,100 1.21 59,577 1.24 61,054 1.28 63,023 1.31 64,500 1.35 66,470
6 1.21 59,577 1.24 61,054 1.28 63,023 1.32 64,993 1.35 66,470, 1.39 68,439
7 1.24 61,054| 1.27 62,531] 1.32 64,993 1.36 66,962| 1.39 68,439 1.43 70,409
8 1.27 62,531| 1.30 64,008 1.36 66,962 1.40 68,932] 1.43 70,409| 1.47 72,378
9 1.30 64,008] 1.33 65,485 1.40 68,932 1.44 70,901 1.47 72,378| 1.51 74,348
10| 1.34 65,978 1.37 67,455 1.45 71,394 149 73,363 1.52 74,840 1.56 76,810
11 1.37 67,455 1.40 68,932| 1.48 72871 1.53 75333 1.56 76,810 1.60 78,779
12 | 1.40 68,932| 1.43 70,409 1.51 74,348| 1.57 77,302 1.60 78,779 1.64 80,749
13| 1.43 70,409| 1.46 71,886 1.54 75,825 1.61 79,272| 164 80,749| 1.68 82,718
14| 146 71,886| 1.49 73,363] 1.57 77,302 1.65 81,241| 1.68 82,718 1.72 84,688
15| 1.50 73,856| 1.53 75,333| 1.61 79,272 1.70 83,703 1.73 85,180 1.77 87,149
16 | 1.53 75,333| 1.56 76,810 1.64 80,749) 1.73 85,180 1.77 87,149 1.81 89,119
17 | 1.56 76,810 1.59 78,287 1.67 82,226| 1.76 86,657| 1.81 89,119 1.85 91,088
18 | 1.59 78,287| 1.62 79,764 1.70 83,703| 1.79 | 88,134| 1.85 91,088 1.89 93,058
19| 1.62 79,764 1.65 812411 1.73 85,180 1.82 89.611| 1.89 93,058| 1.93 95,027
20| 1.66 81,733] 1.69 83211 1.77 87,149 1.86 91,581 1.94 95,520 1.98 97,489
21 1.89 93,058 1.97 96,997 2.02 99,459
22 1,92 94,535 2.00 08,474 2.06 101,428
23 196 96,505|. 2.03 99,851| 2.10 103,398
24 199 | 97,982 205 100,936 2.12 104,382
25 2.03 99,951 2.09 102,905 2.15 105,860
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